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Broward County Region

Broward County is the eighteenth most populous county in the
nation and the second largest in Florida. Bordering Southeast
Florida’s Atlantic Coastline, it is located between Palm Beach
and Miami-Dade counties, forming the heart of Florida’s largest
metropolitan area in which 6.2 million people reside. With over
1,220 square miles and thirty-one (31) municipalities, the largest
of which is Fort Lauderdale, Broward County also boasts more
than 23 miles of pristine Atlantic coastline. Nearly two-thirds
of the county is part of the undeveloped Everglades conservation
area.

The beautiful beaches and a tropical climate with an average
year-round temperature of 77 degrees, attract both the local
population as well as tourists from around the world resulting
in over fourteen million visitors every year. The warm climate,
demographic diversity, robust and expanding economy, excellent
schools, state-of-the-art healthcare, and advanced transportation
system afford its residents an exceptional quality of life.

Broward County also offers world-famous fine dining, theater,
nightlife, and shopping venues, as well as an abundance of
recreational activities like golf, deep sea fishing, boating and
unlimited opportunities for fun on the beach. The state’s second
largest public school district is located in Broward County,
providing excellent primary and secondary education. In addi-
tion, there are many prestigious local and regional colleges and
universities offering excellent higher education opportunities.

The Fort Lauderdale-Hollywood International Airport is located
in Broward County, and most major cruise lines operate out of
Broward County’s Port Everglades, ranked second among cruise
ports worldwide. Among Broward’s abundant retail shopping
options is Sawgrass Mills, the largest one-story shopping mall
in the United States. For the sports enthusiast, Broward is home
to the NHL’s Florida Panthers, while other major sports teams,
like the Miami Heat, the Miami Marlins, and the Miami Dolphins,
are just a short drive away.

County Government

As a regional provider of programs and services, the County has
more than 6,300 employees in 60 different agencies, an overall
budget of approximately $6.7 Billion and general fund budget
of $1.5 Billion and services a population of about 1.9 million.
Since 2014, all three of the major rating agencies (Standard &
Poor’s, Moody’s Investor Service, and Fitch Ratings) have rated
Broward’s general obligation bonds “AAA,” making it one of only
four counties in Florida with a AAA rating from all three rating
agencies.

Day-to-day functions of the County Government are overseen by
the County Administrator who in turn reports to a nine-member
elected Board of County Commissioners. The nine-member
elected Board of County Commissioners is the legislative branch

of Broward County Government. A separation between the
legislative and administrative functions of County Government
is provided for in the Broward County Charter, which was
established in 1975.

Broward County’s regional services include one of the nation’s
fastest growing airports, a bustling international seaport, an
award-winning library system, an ever-growing transit network,
an expanding park system and a variety of community services.
The diversity of Broward’s population creates unique opportunities
in delivering services and providing information and contributes
to a dynamic cultural environment that makes Broward County
one of the most interesting and robust places in the world to
live and work.

Human Services Department

The Human Services Department is one of the largest depart-
ments in Broward County and has three offices, five divisions,
and numerous facilities. The Department has a total FY 22
budget of approximately $163 million and about 687 employees.
The Department’s Mission is “To enhance the quality of life for
Broward County residents through innovative and integrated
health and human service programs.” The three Offices include:
Office of Administrative Services, Office of Equity & Community
Investment, and Office of Evaluation and Planning. The five
Divisions include: Community Partnerships, Crisis Intervention &
Support Services, Elderly & Veterans Services, Family Success
Administration, and Broward Addiction Recovery (BARC).

Broward Addiction Recovery Center

The Broward Addiction Recovery Center (BARC) has been serving
Broward County residents for 49 years (since 1973) and continues
to be well supported by the Board of County Commissioners as
well as the community. Major expansion of facilities and
services have taken place over the years including a move into
a new state of the art building in 2018. A video tour is available
at: https://youtu.be/watch?v=f0bEChxQmOM.

The new flagship "BARC Central” is a two-story, 48,900 square
foot facility designed to house high-quality inpatient detoxifica-
tion and withdrawal management services, Medication Assisted
Treatment (MAT), Intensive Outpatient Programming- (IOP)
and administrative offices. The facility was also designed and
built to obtain LEED Gold Certification from the U.S. Green
Building Council. Innovations included LED sensor controlled
lighting, natural daylight from insulated skylights and energy
efficient windows, water reducing features, and an underground
rainwater harvesting system used for all toilet flushing to name
a few.

BARC offers a comprehensive range of services for persons over
the age of 18 who are affected by substance use and/or
co-occurring disorders. The experienced and professional staff
is dedicated to helping clients attain a healthy and satisfying




lifestyle focusing on individual recovery, improved life manage-
ment skills, enhanced interpersonal relationships and involve-
ment in community support groups. A full continuum of care
is provided including detoxification, residential, intensive
outpatient, outpatient services, medication assisted treatment
and case management. BARC also collaborates with a variety of
care providers and referral sources to ensure clients receive
services that will support their recovery.

BARC is accredited by the Joint Commission and licensed by
the Florida Department of Children and Families. In addition
to recent successful re-accreditation by the Joint Commission
for both Behavioral Healthcare and Human Services and Opioid
Treatment Programs for Medication Assisted Treatment Services,
BARC has received a 2021 NACO award for Healthcare Innovation
for the 23-Hour Triage Hold Bays and Stabilization program.
Past awards and recognition also include a Lifetime Achieve-
ment Award for the National Alcohol and Drug Recovery Month,
a Gold Medal and a prestigious Gala Verde Award for Broward
County’s new BARC Central facility’s Green Energy construction
and use, Sheriff’s Special Recognition Award and Collaboration
of the Year Award for response to Flakka Epidemic. BARC has
also taken measures in response to COVID-19 including initiating
collaboration with appropriate community and health organiza-
tions such as the South Florida Wellness Network and others.

Operating as a Division of the Broward County Human Services
Department, BARC has an FY 22 budget of about $22 million
($16.5 million general fund + $5.1 million in grants) and an
allocated staff of approximately 255. Key management staff
reporting to the BARC Director include the Medical Director,
Assistant Director, Clinical Director, and the Nursing Director.

Services include:

¢ Admissions and Triage: The Multi-Disciplinary Admissions
Department is comprised of intake caseworkers and licensed
clinicians, registered and licensed Practical Nurses, Physicians,
and Mid-Level Practitioners, along with support staff who in
conjunction with the client, determine the most appropriate
level of care to identify and address unique individual needs.
Triage services include conducting History and Physical
examinations as well as Nursing Assessments. This department
is the “front door” of BARC and supports all locations and
services. The Triage Unit is also where BARC’s innovative
23-Hour Hold Bay and Stabilization Program resides. Here
individuals seeking service can be held until a bed opens,
receive interim stabilization to possibly avoid more costly
and dangerous intervention or be induced into MAT services,
while the MAT clinic is closed for the evening.

¢ Medically Supervised Inpatient Detoxification: The
50-bed detoxification unit provides a safe medically
supervised environment for clients who would otherwise be
at risk from withdrawal. Medical assessments and stabiliza-
tion are provided along with counseling, support, and education.
The unit is staffed by licensed medical and clinical profes-

sionals and operates 24 hours a day, 7 days a week including
holidays.

¢ Residential Treatment Services: The residential treatment
program is a 92-bed licensed level II substance use disorder
facility located in Coral Springs. The Stephen R. Booher facility
is staffed by licensed medical and clinical professionals and
operates 24 hours a day, 7 days a week. There are two main
components to this level of care: 60-day Intensive Residential
Treatment Program; and a Perinatal Addiction Program for
pregnant women which extends through delivery of a drug
free baby and a treatment program for non-pregnant women
with children age 7 and under.

¢ Intensive Qutpatient Treatment: This treatment program
encompasses a six (6) to eight (8) week program comprised
of structured group and individual sessions, with family
involvement as needed. Treatment is structured into 3-hour
blocks of group services three times a week, with a minimum
of two individual sessions each month. Family groups are
available two hours each week, as needed, and include education
about drug abuse, addiction, and the impact on the family
when a member uses drugs.

¢ Outpatient Treatment: BARC’s outpatient program is long
term recovery from drugs and alcohol and stabilization of any
other co-occurring mental health disorders associated with
substance abuse. The program focuses on individual recovery,
improved life management-skills, enhanced interpersonal
relationships and involvement in community support groups.

Nursing Director Position

The Nursing Director of the Broward Addiction Recovery Center
(BARC) reports to the Director of BARC, who in turn reports to
the Human Services Department Director.

The Nursing Director will be responsible for organizing, directing,
and supervising the nursing staff and nursing functions at all
BARC facilities, either through direct or shared responsibilities.
Within the scope of these duties there are currently approximately
60 employees (about 40 nurses and 20 support staff) as well as
5 designated Registered Nurse Supervisors. Some of the key
responsibilities include:

¢ Organizes, directs, and supervises the nursing staff and nursing
functions at both of Broward Addiction Recovery’s residential
programs: Detox in Fort Lauderdale and Residential Treatment
Services in Coral Springs. Florida.

e Manages personnel and operating budgets

¢ Responsible for the quality of written and electronic nursing
documentation and its transition to a totally electronic
medical record.

® Monitors, reviews, and evaluates County-funded and contracted
health services, activities and expenditures and contributes
to the development and management of County contracts.



¢ Participates in Performance Improvement Committees; reviews
and revises manuals; writes policy/procedures on patient care,
infection prevention, pharmacy, patient safety, medication
management and waived testing.

e Monitors staffing, employee issues, and employee policy
compliance; makes decisions about hiring/progressive discipline/
termination recommendations.

¢ Implements internal controls and a Quality Assurance manage-
ment strategy to promote and ensure excellence of nursing
service delivery.

e Works with nursing supervisors to teach them how to deal
with staff concerns and issues, educate them to improve their
performance and prepare them for advancement while also
keeping in mind legal implications, best practices, clinical
judgement, and professional standards.

e Responsible for the Division’s Infection Control Plan and
compliance.

e Performs related work as assigned.

The successful candidate will be someone who is collegial, works
easily with teams to build consensus, yet is also comfortable
making decisions. This candidate should also have experience
in free-standing detoxification facility nursing operations. A
strong practice/clinical orientation working in substance use
disorder treatment programs is an absolute must while at the same
time having a respect and understanding of the importance of
administrative functions.

Qualifications

An Associate’s degree from an accredited college or university
with major coursework in nursing. Bachelor’s degree preferred
but not required. Also requires six (6) years of experience as a
Registered Nurse in a psychiatric, mental health, substance use
disorder, or behavioral health field including at least three (3)
years of supervisory experience in a substance use disorder
treatment agency, facility, or system. Current licensure as a
Registered Nurse in the State of Florida at the time of hire is
required.

Additional professional training or certification in the field of
addiction services is preferred.

Compensation

The salary range for this position is currently $87,651 to
$139,891 plus excellent benefits and will be based upon the
knowledge and experience of the individual selected.

The State of Florida does not have a state income tax.
The County’s comprehensive benefits include:

Florida Retirement System (FRS) — Employees have the
choice of two retirement plans: the traditional pension plan with
eight years of vesting or the investment plan with one year of
vesting.

Deferred Compensation — The County offers a 457-plan
offered through three providers: ICMA Retirement Corporation,
Brighthouse Financial, and Nationwide Retirement Solutions.

Flexible Spending Accounts — Medical expense and depen-
dent care accounts.

Health Savings Accounts — Newly benefit-eligible employees
with benefits that elect either of the High Deductible Health
Plans (HDHP) effective January 1, 2022, or later, will auto-
matically receive prorated funding for 2022 based on month of
eligibility.

Vacation and Sick Leave - Leave is accrued biweekly for
vacation and sick time; annualized at two weeks of vacation and
12 days of sick time; additionally, 40 hours of job basis leave is
granted annually for exempt salaried employees.

Holidays - Ten (10) holidays and two (2) personal days.
Insurance Coverage — The County offers a variety of benefit
plans that employees can purchase including Health, Dental,
Vision, Long Term Disability, and Pre-paid Legal. The County
subsidizes enrollment in Health and provides a waiver credit if
applicable.

Life Insurance — The County offers $25,000 of group term life
and AD&D Insurance. Employees can purchase additional life
insurance for themselves and their dependents and spouse/
domestic partner.

Additional Benefits — Credit Union, Employee Development
and Personal Income Protection Plans.

For additional information on benefits, please visit:
www.broward.org/benefits.

A copy of this brochure is also available at the
Neher & Associates webpage:

www.executivesearchneher.com

Additional information is also available at the BARC
webpage:

https://broward.org/AddictionRecovery/Pages/Default.aspx

How to Apply

Please submit resume/letter of interest as soon as possible to:

Robert Neher, President or
Raymond Massie, Vice President

Neher & Associates, LLC

3790 Millerton Place, Suite 100
West Sacramento, CA 95691

916-443-2421 Phone
916-443-5949 Fax

robertneher@executivesearchneher.com
e-mail submission preferred or applications can also be
accepted at the Neher & Associates website noted above.

Filing Date — Immediate — Open until filled

Broward County is An Equal Opportunity/ADA Employer. All
resumes are subject to disclosure in accordance with the
Florida Sunshine Law.




